School of Architecture, Planning and Preservation

Professional Track Faculty (PTK)
Policies and Procedures for

Appointment, Evaluation, and Promotion
(Approved — MAPP Faculty Meeting, 12-2-15 [revised and approved 4/27/16])

INTRODUCTION

The University has established a series of new professional track faculty (PTK) titles to be used for
professional (non-tenure track) appointments (11-100A — Titles). The titles within this series applicable to
the School of Architecture, Planning, and Preservation (MAPP) include those in categories: B. Faculty
with Duties Primarily in Research, Scholarship or Artistic Creativity; D. Faculty Engaged Exclusively or
Primarily in Clinical Teaching; and F. Additional Faculty Ranks. Within these three categories are
specific faculty titles that can be used within the School and these are discussed in detail below in
Sections I-111. Sections IV-VII provide appropriate policies and procedures for hiring, reappointing, and
promoting faculty with assignments in these professional track title series.

SECTION I

Titles and Descriptions of Ranks for Professional (Non-Tenure) Track Faculty with Duties
Primarily in Research, Scholarship or Artistic Creativity (see faculty affairs campus website:
http://www.faculty.umd.edu/policies/APTpolicy.htm)

Evaluated within the context of the three dimensions of the traditional APT model, i.e. Teaching,
Research and Service, these positions typically require faculty to excel in two domains, namely
research/creative activity and service or research/creative activity and teaching, but the principal
assignment is focused on research or creative activity. These positions do not have a major teaching
component but may include teaching or mentoring activities including course instruction, research
direction, and MA and PhD committee participation. Reviews for promotion are conducted by the PTK
Promotion Committee and approved by the Program or Center Director and Dean; details of the review
process are provided below (see Section VII).

All appointments in the following titles are renewable. Appointments with these faculty titles do not carry
tenure.

A. Faculty with Duties Primarily in Research, Scholarship, or Artistic Creativity

1. Faculty Assistant

The appointee shall be capable of assisting faculty in any dimension of academic activity
and shall have ability and training adequate to the carrying out of the particular
techniques required, the assembling of data, and the use and care of any specialized
apparatus. A baccalaureate degree shall be the minimum requirement. Appointments to
this rank are typically for terms of one to three years and are renewable for up to three
years. After three years in rank, appointees who have performed satisfactorily should be
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eligible for appointment to an appropriate faculty position or encouraged to apply for a
staff position.

Post-Doctoral Scholar

The appointee generally shall hold a doctorate in a field of specialization earned within
three (3) years of initial appointment to this rank. An exception to the time from degree
requirement must be approved by the Office of the Provost. Appointment to this rank
shall allow for continued training to acquire discipline- specific independent research
skills under the direction of a faculty mentor. Appointments are typically for one (1) to
three (3) years and are renewable, provided no appointee serves in this rank for more than
three (3) years. After three (3) years in this rank, appointees who have performed
satisfactorily are eligible for appointment to the rank of Post-Doctoral Associate.

Post-Doctoral Associate

The appointee generally shall hold a doctorate in a field of specialization earned within
five (5) years of initial appointment or shall have satisfactorily completed an appointment
to the rank of Post-Doctoral Scholar. An exception to the time from degree requirement
must be approved by the Office of the Provost. The appointee shall have training in
research procedures, be capable of carrying out individual research or collaborating in
group research at the advanced level, and have the experience and specialized training
necessary for success in such research projects as may be undertaken. Appointments are
typically for one (1) to three (3) years and are renewable, provided the maximum
consecutive length of service in both post-doctoral ranks shall not exceed 6 years.
Exceptions may be approved by the Office of the Provost. After six years in the post-
doctoral ranks, appointees who have performed satisfactorily are eligible for appointment
to an appropriate faculty position other than in the post-doctoral series.

Assistant Research Faculty Ranks

a. Assistant Research Professor

This rank is generally parallel to Assistant Professor. Appointees shall have demonstrated
superior research ability and potential for contributing to the educational mission through
teaching or service. Appointees should be qualified and competent to direct the work of
others (such as technicians, graduate students, other research personnel). An earned
doctoral degree or appropriate terminal degree will be a normal minimum requirement for
appointment at this rank. Appointments to this rank are typically one to three years and
are renewable.

b. Assistant Research Scholar

This rank is generally parallel to Assistant Professor. Appointees to this rank shall have
demonstrated superior scholarly research ability and be qualified and competent to direct
the work of others (such as technicians, graduate students, other research personnel). An
earned doctoral degree or appropriate terminal degree will be a normal minimum
requirement for appointment at this rank. Appointments to this rank are typically one to
three years and are renewable.



Associate Research Faculty Ranks

a. Associate Research Professor

This rank is generally parallel to Associate Professor. In addition to the qualifications
required of the Assistant Research Professor, appointees shall have extensive successful
experience in scholarly or creative endeavors, the ability to propose, develop, and
manage major research projects, and proven contributions to the educational mission
through teaching or service.

Appointments to this rank are typically one to five years and are renewable.

b. Associate Research Scholar

This rank is generally parallel to Associate Professor. In addition to the qualifications
required of the Assistant Research Scholar, appointees shall have extensive successful
experience in scholarly or creative endeavors sufficient to have established a regional and
national reputation among colleagues, and where appropriate, the ability to propose,
develop, and manage research projects. Appointees should provide tangible evidence of
sound scholarly production in research, publications, professional achievements, or other
distinguished and creative activities. Appointments to this rank are typically one to five
years and are renewable.

Research Faculty Ranks

a. Research Professor

This rank is generally parallel to Professor. In addition to the qualifications required of
the Associate Research Professor, appointees shall have demonstrated a degree of
proficiency sufficient to establish an excellent reputation among regional and national
colleagues. Appointees should have a record of outstanding scholarly production in
research, publications, professional achievements or other distinguished and creative
activity, and exhibit excellence in contributing to the educational mission through
teaching or service. Appointments are typically made as five-year contracts.
Appointments for additional five-year terms can be renewed as early as the third year of
any given five-year contract.

b. Research Scholar

This rank is generally parallel to Professor. In addition to having the qualifications
required of the Associate Research Scholar, appointees shall have demonstrated a degree
of proficiency sufficient to establish an excellent reputation among national and
international colleagues. Appointees should provide tangible evidence of an extensive,
respected record of scholarly production in research, publications, professional
achievements, or other distinguished and creative activity. Appointments are typically
made as five- year contracts. Appointments for additional five-year terms can be renewed
as early as the third year of any given five-year contract.



7. Artist-in-Residence Ranks

a. Assistant Artist-in-Residence

This title, generally parallel to Assistant Professor, is intended for those persons whose
professional activities are of a creative or performance nature, including but not limited to
theatre, dance, music, and art. [Architecture professionals who concentrate on design and
design activities can be assigned this title]. Normally, appointees to this rank shall hold
the terminal degree in the field and/or have demonstrated superior ability in professional
activities. Appointments to this rank are typically one to three years and are renewable.

b. Associate Artist-in-Residence

This title is generally parallel to Associate Professor. In addition to the qualifications of
the Assistant Artist-in-Residence, the appointee’s record of professional activities shall
demonstrate a national reputation among colleagues. Appointments to this rank are
typically one to five years and are renewable.

c. Artist-in-Residence

This title is generally parallel to Professor. In addition to the qualifications of the
Associate Artist-in-Residence, appointees shall demonstrate a sustained record of
superior proficiency and excellence, and an international reputation among colleagues in
the field. Appointments are typically made as five-year contracts. Appointments for
additional five-year term.

SECTION 11

Titles and Descriptions of Ranks for Professional (Non-Tenure) Track Clinical Faculty (see faculty
affairs campus website: http://www.faculty.umd.edu/policies/APTpolicy.htm)

Evaluated within the context of the three dimensions of the traditional APT model, i.e. Teaching,
Research and Service, these positions are considered “dual domain” in nature because such faculty would
be expected to excel in two domains, namely clinical teaching and professional productivity/service.
These positions do not have a research component or expectation of research accomplishment, although
professional productivity/service may involve research/scholarship in some cases. Reviews for promotion
are conducted by the PTK Promotion Committee and approved by the Program or Center Director and
Dean; details of the review process are provided below (see Section VII).

All appointments in the following titles are renewable. Appointments with these faculty titles do not carry
tenure.

1.  Assistant Clinical Professor

The appointee shall hold, as a minimum, the terminal professional degree in the field, with
training and experience in an area of clinical specialization, and professional or board
certification, when appropriate. There shall be clear evidence of a high level of ability in clinical
practice and teaching in the departmental field. The appointee shall also have demonstrated
scholarly and/or administrative ability. Appointments to this rank are typically for one to three
years and are renewable.
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2. Associate Clinical Professor

In addition to the qualifications required of an Assistant Clinical Professor, the appointee shall
ordinarily have had extensive successful experience in clinical or professional practice in the
departmental field, and in working with and/or directing others (such as professionals, faculty
members, graduate students, fellows, and residents or interns) in clinical activities in the field.
The appointee shall also have demonstrated superior teaching ability and scholarly or
administrative accomplishments and have a reputation of respect among colleagues in the region.
Appointments to this rank are typically for one to five years and are renewable.

3.  Clinical Professor

In addition to the qualifications required of an Associate Clinical Professor, the appointee shall
have demonstrated a degree of excellence in clinical practice and teaching sufficient to establish
an outstanding regional and national reputation among colleagues. The appointee shall also have
demonstrated extraordinary scholarly competence and leadership in the profession. Appointments
are typically made as five-year contracts. Appointments for additional five-year terms can be
renewed as early as the third year of any given five-year contract.

SECTION 111

Titles and Descriptions of Ranks for Non-Tenure Additional Faculty Ranks (see faculty affairs
campus website: http://www.faculty.umd.edu/policies/APTpolicy.htm)

Evaluated within the context of the three dimensions of the traditional APT model, i.e. Teaching,
Research and Service, these positions are variable in assignment. In many cases these appointments are
“dual domain” in nature because such faculty would be expected to excel in two domains, namely
teaching and service. That said, the specific assignment should be clearly defined in the faculty’s contract.
Reviews for promotion are conducted by the PTK Promotion Committee and approved by the Program or
Center Director and Dean; details of the review process are provided below (see Section VII).

All appointments in the following titles are renewable. Appointments with these faculty titles do not carry
tenure.

A. Additional Faculty Ranks

1. Junior Lecturer

In instances when a graduate student is given a faculty appointment to teach, the title Junior
Lecturer shall be used. Upon completion of the graduate program, Junior Lecturers are eligible
for promotion to Lecturer. Appointments to this rank are typically for terms of up to one year and
are renewable for up to six years.

2. Lecturer

The title Lecturer will ordinarily be used to designate appointments of persons who are serving in
a teaching capacity for a limited time or part-time. The normal requirement is a Master’s degree
in the field of instruction or a related field, or equivalent professional experience in the field of
instruction. Appointments to this rank are typically one to three years and are renewable.
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Senior Lecturer

In addition to having the qualifications of a Lecturer, the appointee shall have an exemplary
teaching record over the course of at least five years of full-time instruction or its equivalent as a
Lecturer (or similar appointment at another institution) and shall exhibit promise in developing
additional skills in the areas of research, service, mentoring, or program development.
Appointments to this rank are typically one to five years and are renewable.

Principal Lecturer

In addition to the qualifications required of the Senior Lecturer, appointees to this rank shall have
an exemplary teaching record over the course of at least 5 years full-time service or its equivalent
as a Senior Lecturer (or similar appointment at another institution) and/or the equivalent of 5
years full-time professional experience as well as demonstrated excellence in the areas of
research, service, mentoring, or program development. Appointments are typically made as five-
year contracts. Appointments for additional five-year terms can be renewed as early as the third
year of any given five-year contract.

Faculty Specialist

The appointee shall hold a Bachelor’s degree in a relevant area and show potential for excellence
in the administration and/or management of academic or research programs. Faculty Specialists
are expected to engage in activities such as developing curriculum and/or innovative means for
delivering curriculum, supervising the non-research activities of graduate or post-doctoral
students, serving as grant writers or authors of other publications for an academic or research
program, conducting specialized research duties or other such duties that would generate
intellectual property to which the faculty member shall retain the rights. Appointments to this
rank are typically one to three years and are renewable.

Senior Faculty Specialist

In addition to showing superior ability to administer academic or research programs, as evidenced
by successfully discharging responsibilities such as those of the Faculty Specialist, the appointee
shall hold a Master’s degree or have at least 3 years full-time experience as a Faculty Specialist
(or similar appointment at another institution), or its equivalent. Appointments to this rank are
typically one to five years and are renewable.

Principal Faculty Specialist

In addition to a proven record of excellence in managing and directing an academic or research
program, the appointee shall hold a Ph.D. or have at least 5 years of full-time experience as a
Senior Faculty Specialist, or its equivalent. Appointments are typically made as five-year
contracts. Appointments for additional five-year terms can be renewed as early as the third year
of any given five-year contract.

Adjunct Assistant Professor, Adjunct Associate Professor, Adjunct Professor
The appointee shall be associated with the faculty of a department or non-departmentalized

school or college, but shall not be essential to the development of that unit's program. The titles
do not carry tenure. The appointee may be paid or unpaid. The appointee may be employed



outside the University, but shall not hold another paid appointment at the University of Maryland
at College Park. The appointee shall have such expertise in his or her discipline and be so well
regarded that his or her appointment will have the endorsement of the majority of the members of
the professorial faculty of the academic unit. Any academic unit may recommend to the
administration persons of these ranks; normally, the number of adjunct appointments shall
comprise no more than a small percentage of the faculty in an academic unit. Appointments to
these ranks shall not extend beyond the end of the fiscal year during which the appointment
becomes effective and may be renewed.

9. Visiting Appointments
The prefix “Visiting” before an academic title, e.g., Visiting Professor, shall be used to designate
a short-term professorial appointment without tenure. Given the short term nature of these
appointments they are not eligible for promotion.
SECTION IV
GENERAL POLICIES
1. The MAPP Plan of Organization establishes that PTK faculty will have voting representation on

committees that are tasked with creating, adopting or revising policies on the appointment,
evaluation, and promotion of PTK faculty (see Article VII, 7.1.1).

2. The MAPP Plan of Organization incorporates PTK faculty into the School’s existing merit pay
policy (see Article I, 1.3.4.4. and Article VIII).

3. This policy on Appointment/reappointment, Evaluation, and Promotion, the MAPP Plan of
Organization, and all other school policies affecting PTK faculty are available on the
School’s ELMS site (elms.umd.edu - MAPP Faculty Info.).

4. At present, PTK faculty are eligible for one School level award, the Outstanding Teaching
Award. This award is presented each Spring to a PTK teaching faculty.

SECTION V
PROCEDURES FOR MENTORING PROFESSIONAL TRACK FACULTY

1. The Associate Dean for Academic Affairs or appointed designee will serve as mentor for all PTK
faculty within the School.

2. The Associate Dean for Academic Affairs or appointed designee will meet once every semester
with interested PTK faculty to “encourage, support, and assist” these faculty members
regarding AEP issues, and will also be available for individual consultation on all matters of
professional development.

3. Based on the availability of mentors, the Dean or Associate Dean will arrange peer-to-peer
mentoring if requested by the faculty member.



SECTION VI

PROCEDURES FOR APPOINTMENT AND REAPPOINTMENT OF PROFESSIONAL TRACK
FACULTY WITH DUTIES PRIMARILY IN RESEARCH, SCHOLARSHIP, OR ARTISTIC
CREATIVITY; CLINICAL FACULTY; AND ADDITIONAL FACULTY RANKS:

1. The individual seeking appointment applies via the University’s E-Terp system. Materials
required include the online application, current CV, and other appropriate supporting
materials (such as evidence of previous research or creative projects, publications, etc.) as
described in the advertisement.

2. Except for the ranks of Faculty Assistant, Post-Doctoral Scholar, and Post-Doctoral Associate in
Section I, there is no minimum/typical/maximum time in rank between appointment and
promotion.

3. The Program or Center Director will recommend and the Dean appoint a PTK search committee
to review candidates and make recommendations to the hiring official or request a search
waiver from the hiring official. The search committee will consist of three faculty members
(each member must be at or above the rank being sought by the candidate). At least one of the
committee members must be a PTK faculty member; all committee members will be voting
members. The Dean will designate one of the three members as chair.

4. Search waivers should provide a justification as to why the waiver is necessary and why the
candidate best qualifies for the position. The Dean may approve search waivers in
consultation with the program or center director and equity administrator.

5. Minimum qualifications for each position are outlined in Sections I-111 above and summarized in
Tables 1-4. The specific faculty title shall correspond to the majority of the appointee’s effort,
as indicated in the assignments and expectations. The rank shall be based on the candidate’s
qualifications as described in Sections I-111 and Tables 1-4.

6. The School will use the online contract management system to ensure that all contracts for
appointment and reappointment contain necessary elements. Specific assignments, i.e.,
percentages of effort (research, administration, teaching, and service), should be specified in
individual contracts so that there is no ambiguity at the time of review for reappointment or
promotion.

7. All new hires will receive a copy of the School’s evaluation and promotion policy as part of their
HR package.

8. Reappointment is dependent on performance and funding; whenever possible, PTK faulty should
be given progressively longer contracts. The appropriate Program or Center Director will
determine if performance meets expectations, will verify funding for the position, and make a
reappointment recommendation to the Dean.



SECTION VII

PROCEDURES FOR PROMOTION OF PROFESSIONAL TRACK FACULTY WITH DUTIES
PRIMARILY IN RESEARCH, SCHOLARSHIP, OR ARTISTIC CREATIVITY; CLINICAL
FACULTY; AND ADDITIONAL FACULTY RANKS:

1. The individual seeking promotion writes a formal request letter to her/his Program or Center
Director. The letter should address the criteria listed in Tables 1-4 and Appendices A-C of this
document, as appropriate to the title.

2. Application deadlines and notification dates are as follows:

a. Cases for Fall review — Request letter due by Apr. 1
Dossier due by Aug. 15
Decision delivered before December 15

b. Cases for Spring review — Request letter due by Nov. 1
Dossier due by Jan. 15
Decision delivered before May 15

3. The Dean’s office will coordinate promotion reviews for faculty with appointments in more than
one unit. MAPP is non-departmentalized, so this will not affect faculty with divided appointments
within the School, but could affect faculty with appointments in units and centers outside MAPP.

4. A PTK Promotion Committee will be appointed annually by the Dean and consist of three faculty
members (each member must be at or above the rank being sought by the candidate). At least one
of the committee members must be a PTK faculty member; all committee members are voting
members. The Dean will designate one of the three members as chair.

5. The candidate will provide the Program or Center Director with a dossier consisting of:

a. An up-to-date and signed CV (in the campus standard format for CVs)
(http://www.faculty.umd.edu/policies/currvit.html)

b. Up to five relevant publications or examples of creative work; evidence of teaching and
mentoring, evidence of service (see Appendices A-C), as appropriate for the title.

c. A personal work statement that outlines the candidate’s goals and professional
development in research, scholarship, and artistic creativity; teaching; and service, and
that details contributions in these arenas, as appropriate to the title.

The program or center director will deliver the dossier to the PTK Promotion Committee for
consideration.

6. Appointments to any title equivalent to full professor (see Sections I-111) will require 3 external
review letters (1 reviewer chosen by the candidate and 2 by the PTK Committee).

7. The PTK Promotion Committee chair will notify the committee of a pending promotion case and
the committee will be charged by the Dean to consider the candidate within the context of the
expectations in their contracts as well as the specific guidelines established by the School (see
Tables 1-4 and Appendices A-C).

8. All decisions on promotion shall be made based on the evaluation criteria and the reviewee’s
performance. Promotion decisions cannot be determined in relation to a unit-wide quota.
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The PTK Promotion Committee chair will submit a report to the Dean within two weeks of the
PTK Promotion Committee vote.

The program or center director may submit a letter to the Dean to support or oppose the
candidate’s promotion.

If upon reviewing the candidate’s materials, committee report, and program or center director’s
letter, the Dean has questions or concerns, he/she may ask the committee chair for clarification
and/or additional information.

The dean will review the pertinent information and make a final recommendation to support or
deny the promotion application.

Promotions to ranks above the Associate/Senior level require approval by the Office of the
Provost. In these cases, the Dean will forward the entire package along with a letter providing
their recommendation on promotion to the Provost’s Office.

The Dean will notify the candidate in writing of the final decision; if not promoted, the Dean’s
letter to the candidate will include an explanation of the reasons for denial of promotion. At all
levels of PTK faculty rank, the unsuccessful candidate for promotion can reinitiate this process in
future years.

PTK faculty promotions cannot be rescinded.

In the case of positive decisions, the promotion shall be accompanied by an increase in
compensation, subject to State budget constraints and directives from USM. Minimum increases
will be set annually by the Dean for the School.

The faculty member can appeal a negative decision based on alleged violations of procedural due
process that would have had a material effect on the decision. All appeals shall be handled
according to the procedures established by the Provost’s Office of Faculty Affairs and shall be
initiate within the period defined in those procedures.”



APPENDIX A

EVIDENCE FOR PROFESSIONAL PRODUCTIVITY AND PROFESSIONAL
SERVICE OF FACULTY PRIMARILY ENGAGED IN
RESEARCH, SCHOLARSHIP AND CREATIVE ACTIVITIES

Candidates for the ranks of faculty primarily engaged in research, scholarship and creative activities
demonstrate professional productivity in several possible ways, such as:

SCHOLARSHIP & CREATIVE ACTIVITIES
»  Presentations at professional meetings
* Presentations at local, state, regional, and national professional meetings
*  Workshops offered for professional practitioners
» Invited talks at professional meetings and workshops
»  Professional consultation

Publications
» Publications in peer reviewed or non-peer-reviewed journals, as specified by the department
e Publication of handbooks, textbooks, or chapters in textbooks
* Production of videos or other multi-media materials
e Technical reports
» Critical reviews of creative works by others
e Publication by others of creative work

Creative Projects
» Architectural designs including unbuilt works
e Urban plans
»  Exhibits
* Real estate projects

Editorial Contributions
* Review of articles submitted to professional journals
* Review of textbook/chapter materials
¢ Review of commercial products

Research Projects
« Innovation/initiation of new research projects
e Collaboration with other faculty members on published research endeavors
e Service in a supportive, advisory, or supervisory role on student research projects

Awards/Honors
* Awards and honors from professional organizations

TEACHING
*  Curricular/program development
« Development of innovative content in professional instruction
¢ Incorporation of technology into professional training
« Creative contributions to learning outcomes in professional education

11
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Teaching excellence
» Effective teaching experience: development of innovative and effective instructional methods for
teaching in the professional setting and direct contributions to classroom instruction (e.g., guest
lectures, laboratory instruction, partial or full responsibility for a course). Teaching in both the
classroom and community setting is characterized by effective coverage of current information in
ways that foster critical thinking and motivate independent learning as well as the translation of
research into practice

Awards/Honors
* Awards and honors for teaching from the program, school, university or professional organizations

SERVICE, ADMINISTRATION AND LEADERSHIP
Administrative Activities

» Policies and procedures development

e Supervision of graduate assistants

e Marketing/recruitment for Clinic

Community service activities
e Professional consultation
» Qutreach activities to service organizations, civic groups and governmental agencies
»  Promoting distinction of the department through collaboration on service projects with outside agencies

Contributions to professional organizations (committees, officer, etc.)
e Service on state or regional licensing/certification boards
« Contributions to professional organizations through membership on committees and leadership positions

Leadership/contributions to the Dept. or other university units
e Taking a leadership role over time in refining and enhancing the department’s overall classroom and
clinical curriculum in the programs that prepare future clinicians
* Mentoring of junior clinical faculty
» Facilitation of gifts, grants or contracts that support the Department’s mission

Awards/Honors
« Awards and honors for service
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APPENDIX B

EVIDENCE FOR PROFESSIONAL PRODUCTIVITY AND
PROFESSIONAL SERVICE OF CLINICAL FACULTY

Candidates for the ranks of clinical assistant professor, clinical associate professor and clinical professor demonstrate
professional productivity in a variety of ways, such as:

TEACHING
Curricular/program development
» Development of innovative content in professional instruction
» Incorporation of technology into professional training
» Creative contributions to learning outcomes in professional education

Teaching excellence
» Effective teaching experience: development of innovative and effective instructional methods for
teaching in the professional setting and direct contributions to classroom instruction (e.g., guest
lectures, laboratory instruction, partial or full responsibility for a course). Teaching in both the
classroom and professional setting is characterized by effective coverage of current information in
ways that foster critical thinking and motivate independent learning as well as the translation of
research into practice

Awards/Honors
* Awards and honors for teaching from the program, school, and university, or professional organizations

SCHOLARSHIP
Presentations at professional meetings
» Presentations at local, state, regional, and national professional meetings
»  Workshops offered for professional practitioners
« Invited talks at professional meetings and workshops
» Professional consultation

Publications
» Publications in peer reviewed or non-peer-reviewed journals, as specified by the program, that discuss
professional techniques/practice, methods of or standards in practice
e Publication of clinical handbooks, textbooks, or chapters in clinical textbooks
» Production of videos or other multi-media materials on clinical instruction
» Technical reports
«  Critical reviews of creative works by others
e Publication by others of creative work

Creative Projects
« Architectural designs including unbuilt work
e Urban plans
e Exhibits
¢ Real estate projects

Editorial Contributions
* Review of articles submitted to professional journals
* Review of textbook/chapter materials
¢ Review of commercial products
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Research Projects
* Innovation/initiation of new research projects
» Collaboration with other faculty members on published research endeavors
» Service in a supportive, advisory, or supervisory role on student research projects

Awards/Honors
* Awards and honors from professional organizations

SERVICE, ADMINISTRATION AND LEADERSHIP
Administrative activities

» Policies and procedures development

e Supervision of graduate assistants

»  Marketing/recruitment

Community service activities
» Professional consultation
e Qutreach activities to service organizations, civic groups and governmental agencies
e Promoting distinction of the program through collaboration on service projects with outside agencies

Contributions to professional organizations (committees, officer, etc.)
e Service on state or regional licensing/certification boards
» Contributions to professional organizations through membership on committees and leadership positions

Leadership/contributions to the program, school or other university units
« Taking a leadership role over time in refining and enhancing the department’s overall classroom and
professional curriculum in the programs that prepare future practitioners
* Mentoring of junior clinical faculty
» Facilitation of gifts, grants or contracts that support the program and school’s mission

Awards/Honors
* Awards and honors for service
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APPENDIX C

EVIDENCE FOR PROFESSIONAL PRODUCTIVITY AND
PROFESSIONAL SERVICE OF ADDITIONAL FACULTY RANKS TITLES

Candidates for the titles in the additional faculty ranks category demonstrate professional productivity in a
variety of ways, such as:

TEACHING
Curricular/program development
» Development of innovative content in professional instruction
» Incorporation of technology into professional training
» Creative contributions to learning outcomes in professional education

Teaching excellence
» Effective teaching experience: development of innovative and effective instructional methods for
teaching in the professional setting and direct contributions to classroom instruction (e.g., guest
lectures, laboratory instruction, partial or full responsibility for a course). Teaching in both the
classroom and professional setting is characterized by effective coverage of current information in
ways that foster critical thinking and motivate independent learning as well as the translation of
research into practice

Awards/Honors
* Awards and honors for teaching from the program, school, and university, or professional organizations

SCHOLARSHIP
Presentations at professional meetings
» Presentations at local, state, regional, and national professional meetings
»  Workshops offered for professional practitioners
» Invited talks at professional meetings and workshops
» Professional consultation

Publications
» Publications in peer reviewed or non-peer-reviewed journals, as specified by the department, that discuss
professional techniques/practice, methods of or standards in practice
e Publication of handbooks, textbooks, or chapters in textbooks
» Production of videos or other multi-media materials on instruction
» Technical reports
«  Critical reviews of creative works by others
e Publication by others of creative work

Creative Projects
e Architectural designs including unbuilt works
e Urban plans
e Exhibits
¢ Real estate projects

Editorial Contributions
* Review of articles submitted to professional journals
« Review of textbook/chapter materials
¢ Review of commercial products
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Research Projects
* Innovation/initiation of new research projects
» Collaboration with other faculty members on published research endeavors
» Service in a supportive, advisory, or supervisory role on student research projects

Awards/Honors
* Awards and honors from professional organizations

SERVICE, ADMINISTRATION AND LEADERSHIP
Administrative activities

» Policies and procedures development

e Supervision of graduate assistants

*  Marketing/recruitment

Community service activities
» Professional consultation
» Qutreach activities to service organizations, civic groups and governmental agencies
»  Promoting distinction of the program through collaboration on service projects with outside agencies

Contributions to professional organizations (committees, officer, etc.)
» Service on state or regional licensing/certification boards
» Contributions to professional organizations through membership on committees and leadership positions

Leadership/contributions to the program, school or other university units
e Taking a leadership role over time in refining and enhancing the department’s overall classroom and
professional curriculum in the programs that prepare future practitioners
* Mentoring of junior clinical faculty
» Facilitation of gifts, grants or contracts that support the program and school’s mission

Awards/Honors
* Awards and honors for service



‘'snjesedde

paziferads

Aue jo aaed
pue asn ay3 pue

‘(s)eaae ‘e3ep Jo A[quiasse
‘(s)eaae ayeridoadde ajeridoadde a3 ‘paambau
‘(s)eaue sjeridoadde ur1 9ouaLIadxa ur1 9ouaLIadxa sanbruyoa)
ul dduarIadxa [euoissajoad [euoissajoad JTemonted
[euoIssajo.d 10 yo.Ieasal J0 [2.1easal S1eak J0 [2.1easal s1eak 01 9Jenbape duaLIadxy
SIeak ()T-/ ISea] e aAeH £-G 1Sed[ Je aney Z ISed[ Je aAeH Sururen pue £11qy [euUOISS3J0.1d /Yd.1easay
quaunuiodde quaunuiodde
Jo weadoad Jo weadoad
a3 Aq payads a3 Aq payads
Se aInsuadi[ 1o/pue Se aInsuadi[ 1o/pue
syuey syuey uonedIynIad uonedIynIad

[J.1e3S9Y ISSY Se olieS§

[J.1e3SaY ISSY Sk sawieS

JUS.LIND P[OY

JUS.LIND P[OY

2.INSUIIIT/UONILIYILID)

syuey
[0.1easay "ISSY Se awes

syuey
0.1e9saYy ISSY Se awes

-aurdisip
Elen!
ul 9o1oe.ad J10j 99139p
[euruLIal a3} p[OH

92189 s Jo[pyoeg

93189 d1wapedy

ALIAILYIYED DILSILYV HO ‘dIHSYVIOHIS 'HOYVAS3Y NI ATIdVINITE S31LNA
HLIM ALTNOV4 40 NOILOWOYd ANV ‘LNIWLINIOddVIY ' LINIINLINIOddY 04 SNOILYOI4ITvNO ‘T 319Vl




*2onoead
"aonoead "aonoead J10J uoneuLIojul
03Ul UOBULIOJUL 03Ul UOIIBULIOJUL JEe[NdLLIND -9on0e.d 10j
Je[NOLLIND Je[NOLLIND I3Y30 I9Y30 pue UOTIRULIOJUT JB[NILLIND
Iay0 pue s3uipuy pue s3uipulj yd.Ieasa.l sguipuyj yo.Ieasa.l I9Y30 pue sgurpuyy
yd.1easal agpa d)e[Sue} A[JUISISUOD JO ssauaJeme [2.1easa.l JO Ssaua.leme 2o1peId
Sumno A1dde Ajpanoy pue A[qei2y ajeqysuowa(g jeqysuowa( 0] 2.1edsay Suif[ddy
diysiojuaw
ysnoayp PRy
slaquiaw A}[noey 93 Ul sanlAnde
[eaturd Jorun( [ea1uIP Ul
duowe asnaadxa (SuIoqul ‘S)uUapnys
ajowold e ajenpeud
‘uoissajo.rd ‘sreuoissajoad
ol urpm Jay3o “8'9) sIay3o
aonoeld pue Sunoaaip jo
duryoes) [esrurpd P1023.1 [NJSS92INS
Ul 90Ud[[99X9 dlensuowd(q e
J10j san3ea||0d ‘uonezifernads
Suowe uolzeindal JO p[oy e ut
|euolieu 9onoead [ea1uI
pue |euoi3al ur1 9ouaLIadxa
Suipueisino [njssadons
paysl[qeIsq e OAISUJIXO 9ABH e
"A)1qe uryoea “A)1qe uryoea ‘uryoeay ‘SIN'TH pue (suonoiradxa
[eawarp jo [eour|d jo J10 2o1oead [eOTUI[D | AV SUIpN[OUI SWAISAS pup JuawWubiIsso
pJodal Jorradns PJI0231 JUS[[9IXd U[ SS920NS JO PI0J3J | WOOISSE]D JO SSaua.leme uo paspq avLido.addp)
e jensuowa e ue elSuUowWd(q e paysIqe1ss ue aaey aensuowa( asnIadxy [euoissajoad




ay ‘Aysaaatup

9} ‘Tooyos a3

0} ‘ordurexs J10j ‘(weidoad
a3 puo4aq) 9d1AI3S

pue diys.1opes| 9A199JJ0
JO pJ1023. paureisns

uo 9J1AIdS
‘saniiqisuodsal
aAnesiuIwupe
ysnoayy

we.adoud 1o [ooyos
93 Jo suonouny 8y}

"S99IWIUI0D

J191uad 10 weldoad uo
921a19s Aq wreagoud 1o
[00Y2S a3 JO suonodunj

"S99RIWWO0)

JI93ud2 1o weadoad uo
921A19s Aq wreadoud 1o
[00Yy2S 33 JO suonounj

(reuonyewrayul

‘leuonieu ‘[euoidaa)
puofag pue AJlunwuio)
‘fsa2A1U() ‘TOOYIS 3}

pue aanueisqns | 1oddns A[jualsisuo) J1seq a3 1oddng o1seq ay3y 31oddng | 03 diysaapea] pue IIIAIIS
"193uad 10 weadoad ayy
JO UOISSTW [[BI2A0 93 0}
A[renueisqns anqLIuod "193udd 10 weigoad
Jed shem ur diysiapes| "193uad 10 wetdoad 913 JO uoIssIu PEILERIR(Y ~19]Ud) J0 wreago.ad

10 uonensuIwpe
‘921A19S J10J uonIudodal
d[qexelIsIuIun paaIydy

93 JO UOISSIW [[BI2A0
a3 10y y1oddns
JUISISU0D dp1A0.I]

[[e1940 ay3 310ddns
0} [ennuayod
sejeysuowa(q

we.doud ayy jo uoissiu
[[e12a0 ay3 310ddns 01
[enuazod sajenysuowa(g

Jo uoissiy 9y} Sunnaoddng

diysiapea pue
‘uoneqSIuIupy ‘9IIAIdS

uolssajoxd

a3 uryum drys.aapea|
pue 921A13S

‘A&11A110® AJIR[0YIS

JO pJo2a. Juedyrugis
e gjensuowa(

s[euoissajoxd

IS0 (AIM dsnIadxd
durreys Aq uoissajoad
a3 03 9INQLIIUOY

(suonezruedio
[euoissajoad

Jo Jaquiawi)
uoissajod ayy
uryam azedmnaed

V/N

921A19S pue drys.aapeaq
‘diys.aejoyds [euoissajoad




*901AJ8S pue ‘diystejoyds ‘AlAanonpold feuoissajold 1oy aduspiAe ajdwes Jo 151 aAISusayaldwod e 10} W Xipuaddy 89Sy

's309(oad [erads
Jo/pue ‘S99 Iwwod
A[[euoneuraiur sndwrea/[ooyos

pue ‘A[[euoneu pue SeaRIWW0D
‘A[[euo1dal ‘Arunwwiod JIayuad/weadoad




-9o110ead [euoissajo.ad
ur Aoua.LInd pue aduaLIadxa
SI1eak ()T-/ ISea] e aAeH

-9o10ead [euoissajoad
ur £oUa.LIND pue dduaLIadxd
s1eak /-G 1sea] e aney

2on0ead
[euoissajoad ul aousrladxa
SIeaf ¢ 1sea[ Je aAeH

&UEQ_MOQNN [euoissajo.ad

JO.Id [edrul]) ISSy Se suieS

JO.Id [edlul]) ISSy Se suieS

"('S'n 9y ur aq 3snuwt
aansuadi[) yusunuiodde
Jo weadoad ayy
Aq pay1dads se aInsuad]|
J10/pue uonedIYn.Iad
JUa.LIND P[OH

2.INSUIIIT/UONILIYILID)

JO.Id [edlul]) 1SSy Se auieS

JO.Id [edlul]) ISSy Se suieS

-our[diosip
a3 ut sonoead
[ea1uId 10j 92.139p
[eulwLIa] 3y} p[oH

93189 d1wapedy

ALTNDV4 TVIINITO 40 NOILOWOYd ANV "LNIWLNIOddVIY "LNINLNIOddY HO4 VIY3LIYD 2319Vl



"WOO.ISSe[d

93 0jul uonEULIOJUL

sty duriq pue ‘@anoead ojul
uoneuLIojul [euolssajoxd
Joy30 pue s3gurpuyy yo.Ieasa.l
98pe Sumino Ajdde Ajpanoy

'9o10e1d 03Ul
uoneuLIojul [euolssajoxd
Iay30 pue s3uipuy
(D.IB3SaI MaU dJe[SUe.}
Apuaisisuod pue £[qeloy

2o130ead jo Jred e
Se uoneuriojul [euoissajord
JoY30 pue s3gulpuyy yo.Ieasa.l
JO SSauad.IEME dJEISUOWA(]

d1dRI] 0] Yoaeasay Suif[ddy

'sgumyas wnonoeld [earurd
ul durure) pue UonONIISUL
wo00.1sse[d gune.idajur ut
uoneaouul pue diysiapes|
dje1ysuowap AIUalSISU0)

'sgumyas wnonoead [earuId
ur Surure) pue UoRONIISUI
W00.ISSe[D 91e13ajul

0} £3[noej 3yoea3-21nua}

92 MM IoM A[JUSISUO)

'sdunyes wnonoead [eatur
ul Surure) pue uonONIISUI
WO00ISSe[d 9je13aiul

01 [ennuajod sjen3suowa(q

aonoeid ol suryoea ], Suidprig

‘diysaoyusauw ygnoays

slaquiawl A}[noej

[eawurpd Joun( guouwre
asnJadxa sjowiold e

‘uoissajoad

a3 urym aonoead

pue uryoeay [edruld ul

9JUD[[97Xd 10J Sangea||0d

Suowe uoneindau

|[euolleu pue jeuoigau
Suipueisino paysijqeisy e

“A[iqe 3uryoesn

[ea1ulpd Jo p10dal
Joriadns e ;jensuowa( e

‘PIvY
93 UI SONIANIE [BITUI]D
ul (suaajul ‘syuapnis
ajenpe.s ‘sjeuoissajoud
I930 “39) sIay3o
dunoaJip jo pIodal
[NJSS200NS djelISUOWA( o
‘uonezijernads Jo pay
e u1 aonoeld [earurd
u1 9ouaLIadxa [nJssaoons
9AISUIIXd 9ABH e
“A1[iqe Suryoess [edrurd
JO PJ1023.1 JUI[[9IXd
ue djensuowd(q e

‘Bururen
Jo ‘Guiyoeay ‘@onoead [eouid
Ul SS9221NS JO PJ0Jal B 9ABH

9sn.Iadxyq [euoissajoad




'801A48s pue ‘Buiyoeal ‘diysejoyas pue AIAoNpoad [euoisssjold o) aouapIAs ajdwes Jo 1s1] aAIsuayaldwod e 10} g Xipuaddy 89S«

"A[[eUOIBUIa]UI pUE ‘A[[eUOTIEU
‘A[[euo1da. ‘Arunwiwiod

oy “AIs19A1U() B [OOYIS

a3 03 ‘9jdwexs Joj ‘(ureagoad
91 puo4aq) ad1AIsS pue
drys.apea| 9A129}J9 JO p10daL
paureisns pue [enueisqns

's309(oad

[e1ads J1o/pue ‘SeanTuImiod
sndwes/[ooyds

pue seanwwod weldoad
uo 921AI9S ‘sanfiqisuodsal
dAneLISIUIwpe ysnoayl
weadoud ayy jo suonouny
a3 y1oddns Appuaisisuo)

"S99RIWWI0)

[ooyos pue wedoad

uo 921a19s Aq weadoad ayy

Jo suonouny a1seq ay3 31oddng

(euoneuwiaqur

‘leuonieu ‘[euoidaa)

puo4ag pue Aiunwwio?)
‘ANSIdAIU() ‘[OOYDS

93 03 dIys.19pea] pue 9JIAISS

‘[ooyd2s

Jo weagdo.ad ay3 Jo uolssiwu
[[e12A0 a3 03 A[[eryuelIsqns
2INqLNU0D 1BY] SAem

ur diysaapesj 10 uopesiuIupe
‘901A.19S .10J UONTUZ023.1
d[qeyeIsIuun paAdIYdy

‘uoissajoad
a3 uryym drysiapes| pue
921AJ3S ‘Ay1A10e 9onoead

10 A[1e[oyds Jo pI10dal
[enIUBISqNS EIISUOW(]

‘[ooyas 1o wetdoud ayy
JO UOISSIW [[BI9A0 313 10J
110ddns Juasisuod apraoag

s[euoissajoxd

J9130 YyuMm asntadxa [earuld
durreys Aq uoissajoad

a3 03 9INQLIIUOY

‘Tooyds J10 weadoad ay3 jo
UuoISSIW [[e12A0 ay3 310ddns
01 [enuajod sajenasuowag

(suonpziunb.io jpuoissafo.id
Jo uaquiaw “a°1) uoissajoad
a3 urym arednaed

[ooydss

10 wreadoad ay) Jo UoIsSIy
a3 Sunaoddng diysiapeaq
pue ‘uonensiuIpy ‘931AI9§

921A19S pue drys.aapeaq
‘diys.aejoyds [euoissajoad




3uIydoeal Ul 90UI[[9IXd

J10J sangea[[0d

Suowre uoneinda.

[euoneu pue [euoidal
duipuelsino paysiqeisy e

“Aqiqe

3uryoea) Jo pI0dal
Joriadns e ajenysuowa(q e

‘uonezienads

Jo pey e ut

9onoead 1o diys.tejoyas

ul 9ousLIadxa [nyssanons
9AISUIIXD 9ABH e

“A[iqe Suryoea)

JO PJ1023.1 JUI[[9IXd
ue djensuowd(q e

‘uiyoeay
Ul SS320NS JO p.0dal e 9ABH

OW_HHOQNN [euoissajo.ad

‘(s)eaue sjeridoadde

ur sonoead euoissajoad

10 diysaejoyas ut souariadxa
sieak QT-/ ISed[ e 9AeH

‘(s)eaue sjeridoadde
ur donoeld [euorssajolad 10
diysaejoyos ur souariadxa
sIeak /-G 1Sed e aAeH

‘(s)eaue sjeridoadde
u1 sonoead reuoissajoad
10 diys.ejoyas
url 9ouaLIadxa
SIeak ¢ 1Seajle aAeH

douarIadxyg
[eu0I1SS3J0.ad/Ydaeasay

SYUeY Y2.1easay I0SSY Se alie§

quaunulodde
Jo wreagoud [euorssajoad ay
Aq paambau se aansuadj| 1o/pue
UONBIY11190 JUA.LIND P[OY

Juaunuiodde jo
wegdo.ad euoissajoad ay3
Aq palinbau se ainsuadj|
pJIemo) Suldueape
Jo/pue uoneosyn.ad
JUS.LIND P[OH

2.INSUIIIT/UONILIYILID)

SYueyY "ISSY Se alie§

SYueyY "ISSY Se alle§

-our[diosip
a3 u1 9o10¢ead J10J 99.139p
[euruLIa) a3} p[OH

93189 d1wapedy

STATILIL LSITVIO3AdS ALTTNDOVA NVHL 43HLO SHNVYH ALTTNOVL TVNOILLIAAVY
NI ALTNOV4 40 NOILOWOYd ANV ‘' LNIWLINIOddVIY ‘INIWLNIOddY ¥O4 SNOILYOIHITVNO € 319Vl



Ajreuoneurajul pue ‘A[jeuoneu sndwed/{ooyos
‘A[reuo1da. ‘Arunwiwod ayy puUe S99131W W 0D
‘Ay1s1aA1U) 93 ‘[00YIS 93 03 Jayuad/wesdoad (feuoneuianul

‘o1dwrexs 10j ‘(193uad/weadoad
a3 puo£aq) 9d1AI3S pue
diys.apea| 9A129}J9 JO p10daL
paureisns pue [enueisqng

Uo 921AI9s ‘sanqiqisuodsal
aAnesuIwupe ysnoayy
weadoad ayy jo suonouny
a3 11oddns Appusasisuo)

"S99RIWWI0)
[00Y2S pue 193udd 10 werdoad

uo 321a19s Aq weadoad ayy
Jo suonounj a1seq ay3 31oddng

‘leuonieu ‘[euoigdaa)

puofag pue AJlunwwio)
‘ANSIdAIU() ‘[OOYDS

9y} 03 dIys.1opea] pue 3JIAISS

"[00YdS puE 193udd

Jo weado.ad ay3 Jo uolssiw
[[e12A0 a3 03 A[[eryueIsqns
2INqLNU0D 1BY] sSAem

ur diysaapesj .10 uonesiuIupe
‘901A.19S .10J UONTUZ02.1
d[qexeIsIuuN paAdIYdy

U0[SS9J0.1d
a3 urpIm drysiapes|

pue a21a19s ‘Ay1Anoe
EYNGLER YA RL) (010 RIS (O R o R (O ER
[enyuelsqns ajeisuowaq

‘Tooyas

pue 133uad 10 weldoud ay
JO UOISSIW [[BI9A0 313 10J
110ddns Jua)sisuod ap1aoag

s[euoissajoxd

IS0 AIM dsnIadxd
durreys Aq uoissajoad
a3 03 9INQLIIUO)

‘[ooyos pue
I3]udd J10 weadoad aya jo
uoISSIW [[e12A0 ay3 310ddns
01 [enuajod sajenysuowag

(suoneziuedio [euoissajoad
Jo Jaquiawl “2'1) uoissajoad
a3 uryum arednnred

“19]Ud) 10 WeI30.1d JO UOISSI]
a3 Sunaoddng diysiapeaq
pue ‘uonensiuIpy ‘93I1AI93§

901A13§ pue drys.aapea]
‘drys.rejoyds [euoIssajo.ad

-oyeridoadde se sari03are)
JI9Y10 10J Z-T SI[qe], 93§

‘diysaojusaw

y3noay) sisquiaw

Aynoey Jorun( Suoure
asnJtadxe ajowiold e

‘aonoead

JO U2.Jeasal pue

2o130e1d J0 YdIedsal

ul (suJayul ‘syuapnis

ajenpe.s ‘sjeuoissajoud

Jay3o “8'9) s1a3o0

dunoaJip jo pIodal
[NJSS200NS djeNISUOWI([ o




'901AJ3S pue ‘diysaejoyas ‘Alanonpoud jeuoissajoad 10) aouspIAs ajdwes Jo 151 aAIsuayaidwod e 10} O Xipuaddy 89Sy

ISREIGRG!
[eads J1o/pue ‘SeapTuwiod




“Aiqe "A11qe Suryoea (suonepadxa pue yuowugisse
3uryoea) Jo pI0dal JO PJI0231 JUB[[9IXd ‘uiyoeay uo paseq deridoadde
Jouadns e ajensuowd(q e ue ojensuowd(q e Ul SS920NS JO P10Jal B 9ABH se) asnJadxy [euoissajo.ad

"SweIgo.1
‘weadoad yoaesasal ‘swetdoad yoaeasald (2J1B3Sa.l 10 JIWapedk
J0 JIWapede. ue Fundallp J0 JIWAPEIE J)SIUIWpe Jo juawageuew
pue Surdeuew Ul 92U[[9IXd 01 Ay[1qe Jortadns J0/pue uonensiurwpe
Jo plodaiussoad e (pim | Funerysuowap adusaLIadxa 93 UI 9DUI[[9IXd duaLIddXy
dousLIadxa SI1A-G 1Sed 1 aAeH S1£-¢ 1Sed[ Je aAeY J0j renuajod moys [BUOISS9J0.1d/Yyd1easay
jusunurodde jo
wetdoad [euoissajoad aya
yusunurodde Aq palinbal se aunsuadi]
Jo weudoud [euoissajoad ayy plemo) Supueape
1s1eads Aq paainbau se aansuadif 10/pue Jo/pue uoneosyn.ad
A)[noe,] 101USS SE dwes UO[IBD[11I9D JUS.LIND P[OH JU2.1IND P[OH 2.INSUIIT/Uonedyn.Ia)
JuateAmba 10 9sienads
juareamnba 10 9sienads Aynoey |  Anoey se (L4) SI4-€ 10 pay pIey
Joruas se (L) s14-S 1o qud JUBAS[QI Ul 93.139p S, 19ISEe] JueAd[al Ul 93.139p S J0[aydeq 93139 d1wapedy

‘STATTLIL 1SITVIO3AdS ALTTNDOVA HLIM SUNVH ALTTNOVL TTYNOILLIAAY
NI ALTNOV4 40 NOILOWOYd ANV ‘' LNIWLINIOddVIY ‘INIWLNIOddVY ¥O4 SNOILYOIHITVNO ¥ 319Vl



"[00YdS puE 193udd

Jo weagdo.ad ay3 Jo uolssiwu
[[e12A0 a3 03 A[[eryueIsqns
2INqLNU0D 1eY] sSAem

ur diysaapesj 10 uonensiuIupe
‘901A.19S .10J UONTUZ02.1
d[qeyeIsIuun paAdIYdy

u01Ssaj0.1d
a3 unypIm drysaapes|
pue a21a19s ‘A31Anoe

EYNGLER YA R (010 pI (O R o R (O ER
[enyuelsqns ajeisuowaq

‘Tooyas

pue 133uad J10 weadoud ay
JO UOISSIW [[BI9A0 313 10J
110ddns Juasisuod ap1aoag

s[euoissajoxd

IS0 AIM dsnIadxd
durreys Aq uoissajoad
a3 03 9INQLIIUO)

‘[ooyos pue

I33udd J10 weadoad aya jo
UuoISSIW [[e12A0 ay3 310ddns
01 [enuajod sajenysuowag

(suoneziuedio [euoissajoad
Jo Jaquiawl “2'1) uoissajoad
a3 ur ajedmonaed

“19]Ud)) .10 WeI30.1d JO UOISSI]
a3 Sunaoddng diysiapeaq
pue ‘uonensiuIpy ‘931AI9§

901A13§ pue drys.aapea]
‘drys.rejoyds [euoiIssajo.ad

-ajeridoadde se sari0§aye)
JI9Y}0 10J Z pue T S9[qeL 935

diysiojuaw

y3noay) sisquiaw

Aynoey Jorun( Suoure
asnJtadxe ajowiold e

‘aonoead

J0 Y2.Jeasal pue

3uIyoeal Ul dUI[[9IXd

J10J sangea[[od

Suowre uoneinda.

[euoneu pue [euoI3al
duipuelsino paysiqeisy e

2o130e1d J0 YoIessal

ul (suJayul ‘syuapnis

ajenpe.s ‘sjeuoissajoud

I930 “39) sIay3o

dunoaJip jo pIodal
[NJSS200NS dje]ISUOWA( o

‘uonezienads

Jo p[eyj e ut

9onoead 1o diys.re[joyas

u1 9ouaLIadxa [nJssaoons
9AISUIIXd 9ABH e




*801AJ8S pue ‘diysiejoyas ‘Alianonpoud jeuolssajold Jo) aouapine ajdwes JOo 1S1] aAISuayaldwod e Joy O Xipuaddy 89S«

A[[euoneurajul pue ‘A[jeuoneu
‘A[reuoidal ‘Ayiunwuiod 9yl
‘Ayis1aa1uf) ay) ‘Jooyds ay 03
‘ordwrexs 10j ‘(193uad/weadoad
91 puo4aq) ad1AIsS pue
drys.1apea| 2A109JJ9 JO P10Ja1
paureisns pue [eryueIsqns

's309(oad

[eads J1o/pue ‘SeanTuwod
sndwrea/[ooyos

pue seapIwtod
JIayuad/weadoad

U0 921A13s ‘sanI[iqisuodsal
aAnensIUIWpe ysnoayl
wedoad ay3 jJo suonouny
a3 y1oddns Apusisisuor)

‘SeajIuIuIod
[00Y2S pue 133uad Jo weidoad
uo 921a19s Aq weadoad ayy

Jo suonouny a1seq ay3 31oddng

(feuoneuwiaqur

‘leuonieu ‘[euoidaa)

puo4ag pue Aiunwwio?)
‘A)1SI9A1U() ‘[O0YDS

93 03 dIys.19pea] pue 9JIAISS




	MAPP PTK Policy Draft_ 12_2_15 revised 4_27_16 CLEAN
	Table Document - final
	TABLE 2. CRITERIA FOR APPOINTMENT, REAPPOINTMENT, AND PROMOTION OF CLINICAL FACULTY


